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COVERNMENT EMPLOYERS HEALTH ASSOCIATION 4 
Mecting of the Borrd of Directors ks 
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- regular meeting of the Gevernment Employees Health | 
“ssociaion Boardicf Directors was held on 5 January 1966, at 10:00 @.m. : 
in Room 5862, Yeadquarters, Those present were: : 
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Joseph Bocker, Director 
fohr M. Clavke, Director 
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“he Chairman called the meeting to order and noted that the 
regular Jecember: meeting wis cancelled because of emergency commit- 
ments by a majority of the Directors. This meeting was scheduled 
tn place of the Deciember mecting. The veacding of the Minutes of the 
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1, To be aah for this new benefit the retiring employee 
must have been a UBLIC policyholder for the ten years imme :diately 
prec eding his retirentent onan immeciate annuity; 


i 


2. The proposed plan has three classes, as follows: 


Class | for erapioyees who retire before reaching i 
age sixty. This group will be allowed to continuc up to i 


$5, 000% of USLIC coverage, but will continuc to pay pre niiunad 
at the current rate. 
i 


Clasb Ll for-ernpluyees who retire at ages sixty throughy 
sixty-nine. | This group iacludes those retiring empioyecs 
covered in Glass I. In this class, up io $5, 000* of UBL.C wil} 
be provided at no expense to the individual. 


Clase Ill for retirecs age seventy or older. This ee wil. 


have one-half of the insuxance coverage carried in Class I and/or 
Class Il, atmo expense. 
% ‘Che am.ount of insurance coverage allowed Lin 
Classes Land 1. will be determined by taking one-sixth} 
of the average JELIC insurance held by ithe empioyee 
duritiy the tea year eiigibility period. 
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3. Exrnploy¢es who vetire prior to age sixty must opt for Class Ly 
or they wi.l not be eligible for the other classes. 


4. Ismployecs who xetire carly for disability will be eligible | 
for Class . if they otherwise have met the ten year eligibility require- ; 


ments. 


At this point, the Chairrmian and President responded to 
questions raised by tae Directors. 
1. The ten year exigibility period was selected on the basis 
that the new plan wat so imiwporante benefit as to warrant extending it | 


to only these retirees who have mace premium payments for a long | 
period of iirne. As ex pericnce accuriulates, one way of a eek ng the, 
program would be ta EGS the eligibility period. 


2. The use oe an average over the ten year period is also 
designed to maintain the prope: velanenghtn among the current c lasse$ 
of insurance held by: UBLIC policyhoiders, ‘Vhus, the eraployce who has 
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becn covered for a Righer amioin: will carsy a higher wmiount inio 
retirement. The "average" concept also guards the program against 
employees switching from lower to biyher insurance in contempla- 
tion of retirement. 

a. The ch eae: of 55, 00C is based on actuarial advice and | 
is the amount which|tne underwxiter feels can be supported by the — 
progiam, 

vifier a lénpihy ciscussion Ly Board members of the pi oposed 
plan, the Presidentiihen iritiaica a ciscussion of the nicans by which ithe: 
new progzam would |] efinunced. Two alternatives were presented: 


1. Insurant’c--actual insurance can be purchased for the 
coverages spec cifiedlin Classes iL and If. The underwriter has 
quoted a premium of $2.75 per thousand per month. 
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oe. Self-ingurance thicugh use of premium return and.reserve-- 
relirce claims coui 
basic UBlUIC policy, 
present UBLIC res 


be paid fiora the return ol premiums due froin the 
If the setuin a: preniuumis is eee aes the 
sve would be used to satisfy retirce claims. 


Exasniple: [I our UBLIC premium amounts to $506, 000 
und claims) of active employees ainounted to $100, 000, a substantia. 
seturn of pperniura to GEH4 would be expected. This sur 


would be uged to pay any retiree cluims that may have been |; °*' 
presented Guring the period, and the return of premium would 


be reducedthereby. Atother exammlc: If amployce claims 
amounted’ tp $400. 000 and retiree claims to $125, OOO, the 
premium ve-ymens to the underwriter would not be sufficient. : 
to pay all’ quaims ad retention costs. Thus, the present 
UBLIC re be rve would Le used to Bick up ae excess retirec | 
claims. | . 


only be used to pay tixcess retiree c.aims and under no circumstances) wou 
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The Pres ido ont en.pnasized ucre tuar the UBLIC reserve would 
it be usec. to pay ae ernployee claims. . ' 


r occurred and emmployec claims amounted io 
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duple, assuming = premium payment of $500, 000:, 
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4600,:000, 
weserve (e 
pap betwee 
all retirce 


he Underwriter could net charge our present 

cept for the $60, 000 itis liolding) to make up the 

1 Claims and premiurms. Cf course, in this examyp. Cc 
elalins would be paid frem our ‘reserve. 


- 3 - 


| 
a 
i 
| | ahead Saal 
Approved For = soos/0anid: CREI P86-00964R000100070003-7 


Vi 4 Vie, 4 
Approved For Reise 2003/08/13 : CIA-RDP86- “00964RQQG! 00070003-7' 
at the President reported that the underwriter estimated at ' H- 
$1,950, 000 the costlof the second alternative over a twenty yca | 
period. He reportad further, however, that he has requested i 
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aimore definite stagement of cont and of estimated return of premium: 
for a 20 vear period. Based on curecent estimates, bowever, it : 
appears that the retirement bencfit could be entirely self-sustaining. | 


There foliewed a lon thy discussion of the two lunding i 
aliernalives, the pieposai, and xvelated items. Vinally, the Chaii - 
man requested Boek, action in principle, which would allow the 
oilicers 19 proceed:with the devclopment of the propusal as presented, 

made a notion that tae board approve in principle, tie { 
proposed UBLIC reliremeni fcature, as presented by the President, : 
to be submitted forfapprova.: ata later date. Mr. Clarke seconded : 
the moticn, which was curred. ; 


There followed a c.scussion of the need to bring young ermplovces | 
into the UBLIC pian, ana Mr. Clarke requested that the officers cevelup 
a specific method om plan te a.tzact younger Agency cinployees. The. 
President said thatya report would Le ready at the next Board inecting. 


The Presitient then re sported that the UBLIC current reserve! : 
ig now ay. proximately $625, JO) end asked for- Board approval to t 
reimburée the costiof a G$-12 pusition. 4fter surne aiscussion, ~ i 
[S—Csidsaece: the: motion that GEHA reimburse the Agency four the j 
custs of 1. GS-12 pobition; Mr. Clarke seconded the motion, which was 
unanimously approved. | i 


2 Mr. Clarice asked the Chairman if an Investinent Cominiitee | 1 
could be organized (Lo lock iatu tue processes of investing GEHA's i \. 
money. The Chairfaan then appointed Mr.. Clarke and | to | 
serve on the Investtaent Committee. ‘= 

: | | 

= The Chairtaan etated that taere will be a mecting in February. 7 
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There beisg no further business, the meeting was adjourned} 
at 11:00 avi. . 
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